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Important Dates 

 April 6-7 — FEA 

Bargaining Confer-

ence, Orlando 

 April 21-22 — FEA 

Membership 365 

Conference, Tampa 

 June 11-17 — FEA 

Summer Academy, 

Jacksonville 
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The Okeechobee County Education Association TOPIC 

“When you do noth-
ing, you feel over-

whelmed and power-
less. But when you 

get involved, you feel 
the sense of hope and 
accomplishment that 
comes from knowing 
you are working to 
make things better” 
— Maya Angelou 

 
 

Bargaining Survey! 
OCEA has bargaining 

surveys for both Instruc-

tional and Classified units 

live on our website right 

now at ocea1604.wix.com/

ocea. Click on “Surveys” 

to access them. Results 

are due by April 1. 

By the time my letter goes out to members, 
we will know if Betsy DeVos will be the Secre-
tary of Education. The Senate vote will likely 
be a tie, empowering Vice President Mike 
Pence to break the tie. Educators must brace 
for the news that a billionaire who supports for 
profit charter schools will be a national leader 
for public education, something she knows 
very little about. Sadder yet is the reality that 
millions have opposed this nomination. Are 
our elected leaders listening or merely going 
along with party lines? Have there been finan-
cial promises that keep leaders from meeting 
the needs of the people? This is a reminder to 
us all that every election has its consequences. 

FEA was recently given some disappointing 
news. The Florida Supreme Court ruled that 
the plaintiffs challenging the constitutionality 
of the Florida Tax Scholarship program do not 
have standing. They refused to hear the argu-
ments challenging this program. The program 
allows businesses to donate money to charter 
schools and receive the dollars back from our 
government in the form of a tax break. Are we 
not a democracy that should welcome the 
opinions of all voters? I have made reference to 

the Dr. Suess story Yertle the Turtle before in 
my letters. Yertle, king of the pond, demands 
other turtles stack themselves up so he can sit 
higher. Yertle's response to the turtles on the 
bottom of the tower is “SILENCE!” The tower 
eventually falls. We would hope that decisions 
made by our Supreme Court would be ruled 
by law and not personal biases. Everyone 
should have the right to argue their point and 
be heard.  

Let's shift our focus on the Florida legislative 
session that begins in March. It is time to let 
our leaders know how we feel about education 
in the state of Florida. Okeechobee has the 
opportunity to send six people to Lake Placid 
on March 1 to speak to Denise Grimsley, our 
state senator, about educators’ concerns. Flori-
da leads the nation both with the largest per-
centage of first-year teachers, and the largest 
percentage of uncertified teachers. We need to 
let her know what it really takes to recruit and 
retain teachers. Please contact OCEA if you 
would be interested in participating. If you 
cannot participate but would like to speak your 
mind, you can call her office at 850-487-5026 
to let her know your thoughts. 



Property Taxes Shoulder Most of Scott's School Funding Increase  

The dozens of Florida school districts that have negotiated annual 

contract renewal guarantees to teachers with "effective" and 

"highly effective" evaluations might find themselves needing to 

revise their positions. State Rep. Michael Grant, a Port Charlotte 

Republican, filed a bill Monday to bar the practice that many dis-

tricts have adopted. HB 373 would provide that school boards may 

not award an annual contract "on the basis of any contingency or 

condition not expressly authorized."  

Boards also would be barred from altering or limiting their au-

thority in granting annual contracts beyond the provisions in law. 

The measure would apply to collectively bargained contracts only. 

Teachers union leaders and lawyers have argued that offering job 

protections for highly rated teachers does not run afoul of the Leg-

islature's intent to get rid of continuing contracts. They suggested 

that lawmakers wanted to reward top performing educators, and 

that contractual provisions to grant those teachers another year of 

employment would meet such goals.  

But some legislative leaders and district officials have countered 

that the statute is clear in stating there would be no automatic 

renewals, noting that amendments offered to soften the language 

have regularly been defeated. The Pasco County school district has 

taken that line of reasoning in the face of union demands. This bill 

could clarify the issue once and for all. It does not yet have a Sen-

ate companion, though, and Grant does not sit on any education-

related committees. 

Bill Would Ban Annual Contract Guarantees  

Gov. Rick Scott is hoping to pay for an $815 million boost in K-
12 education spending by collecting more revenue from local 
property taxes, reviving an annual battle in Tallahassee over 
whether an increase in what’s called “required local effort” is con-
sidered a tax hike. In announcing his proposed budget Tuesday, 
the GOP governor proposed spending $21 billion on K-12 educa-
tion in 2017-18, a plan that would bring per-pupil funding to 
$7,421, a $216 increase over the current budget year.  

The total includes about $11.6 billion in state funding and $9.4 
billion in local property tax dollars. That’s $257 million more 
from the state, a 2.3 percent increase, and $558 million more, or 
a 6.3 percent increase, from local property taxes. Scott argues it's 
not a tax increase because, as property values increase, the state 
can hold the tax rate flat and still generate more money.  

But members of the GOP-led Legislature, particularly those in the 
state House of Representatives, disagree. Instead, they’ve pushed 
to “roll back” the tax rate so the amount of money localities are 
contributing doesn’t increase from year to year. Scott’s budget 
plan includes $618 million in tax cuts, largely benefiting business. 

To better recruit and retain quality teachers for Florida’s K-12 

public schools, Gov. Rick Scott wants the state to spend $58 mil-
lion in the next budget year on a handful of initiatives -- and those 
don’t include a controversial teacher bonus plan that lawmakers 
have advanced in recent years. Specifically, Scott proposes:  

 $15 million to eliminate initial and renewal certification fees 
for teachers.  

 $10 million for “a one-time hiring bonus for teachers testing 
in the top 10 percent of the Subject Area Examination in the 
subject they are teaching in the 2017-2018 school year”.  

 $5 million to “increase the diversity of teachers in critical 
shortage and high-need areas”.  

 $5.9 million to “recruit Bright Futures scholars that major in 
education and commit to 4 years of teaching following gradu-
ation in the rural districts from which they graduate high 
school”.  

 $16 million for school districts to “implement targeted re-
cruitment and retention initiatives that meet the district’s 
need”.  

 And, $6 million to “reward great teachers in low-performing 
schools.”  


